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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

H L COLLEGE OF COMMERCE

Name of the head of the Institution

Mona Kel shi kar

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

079-26462820

Mobile no.

9879742503

Registered Email

mai | @l col | ege. edu

Alternate Email

princi pal @l col | ege. edu

Address Late Prin. S V Desai Road, Navrangpura,
Ahmedabad: 380 009.

City/Town Ahmedabad

State/UT Guj ar at

Pincode 380009




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr P B Shah & Dr M S Bhavsar

Phone no/Alternate Phone no.

07926462820

Mobile no.

9825026247

Registered Email

i gac@l col | ege. edu

Alternate Email

pbshah@l col | ege. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. hl col | ege. edu/ wp- cont ent

[ upl oads/ 2018/ 08/ hl cc- agar -
report-2018-2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. hl col | ege. edu/i gac/ academ c-
cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 A+ 91. 30 2005 28- Feb- 2005 | 27- Feb-2010
2 A 3.22 2012 15- Sep- 2012 | 14- Sep-2017
3 B++ 2.97 2019 09- Sep- 2019 | 08- Sep-2024
6. Date of Establishment of IQAC 15-Jul - 2006

7. Internal Quality Assurance System



https://www.hlcollege.edu/wp-content/uploads/2018/08/hlcc-aqar-report-2018-2019.pdf
https://www.hlcollege.edu/wp-content/uploads/2018/08/hlcc-aqar-report-2018-2019.pdf
https://www.hlcollege.edu/wp-content/uploads/2018/08/hlcc-aqar-report-2018-2019.pdf
https://www.hlcollege.edu/iqac/academic-calendar/
https://www.hlcollege.edu/iqac/academic-calendar/

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Career Orientation 04- Jan- 2020 87

Sem nar 1

FDP on Banki ng for 16- Dec- 2019 9

Busi ness Process 5

Managenent (in
col | aboration with TCS)

Orientation Program for 28-Jun- 2019 700
Freshers 5

Orientation Programfor 28-Jan- 2020 150
students for Banking 1

course (in collaboration

with TCS)

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Coordi nated all stake holders for NAAC Peer Teamvisit, which took place on 8 and
9 August 2019. Went for an appeal on receiving the Grade from NAAC. Chal ked out a
plan for inprovenent in scores and grade in future. Devel oped a system for



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9406_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9406_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9406_Minutes.pdf

ef fective docunent managenent at the coll ege.
opportunities to students.

training and career

Col I aborated with TCS to provide

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To update the Coll ege website and fine
tune the Coll ege ERP

Updated the Col |l ege website as per the
UGC requirenments and started fine
tuni ng few nodul es of the ERP.

To prepare for NAAC Peer Teamvisit and
get a good grade

Coordinated with all stake hol ders, had
a successful PTV and the col |l ege was

reaccredited with B++ G ade.

To encourage students to adopt a
healthy lifestyle and remain fit

Two prograns were organi zed.

To create awareness anbng students for
new career opportunities available to
t hem

Si x such prograns were organized.

To invite experts and professionals for
speci al lectures for students

Three progranms were organi zed.

To orient freshers as they enter a new
phase of life

A week |long Orientation Program was
organi zed for freshers.

To initiate debates and di scussi ons on
contenporary econom c i ssues

Econom cs Club was started at the
col l ege and four prograns were
or gani zed.

To organi ze a conference to further the
cause of gender sensitivity

One day state | evel conference on
Enpoweri ng Wnen Legal |y,

Psychol ogi cal |y Financially was
organi zed.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 29-Jan- 2020




17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules The col |l ege has an ERP, which is being
currently operational (maximum 500 words) used for collection, naintenance and
di ssem nation of information. The
nmodul es currently operational are: 1
St udent nodul e, which manages their
personal information, attendance,
internal nmarks, fees paynents,

schol arshi ps, feedback and exit fornms.
2. Faculty nodul e, which manages their
personal information, and data about

t heir personal and professiona

achi evenent s.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As HL is affiliated to the Gujarat University, it follows the prograns as
desi gned by the university and the courses are offered as per the syll abus
designed by the university. The Coll ege ensures that the curriculumis
effectively delivered by adopting the follow ng practices. « As an academc
year ends, an acadenic calendar is prepared for the next year, planning for the
teachi ng days and exami nation days. ¢ Departnment wi se neetings are held at the
end of an acadenic year to plan for all the semesters in the next academc
year. ¢ The workload of the topics to be covered under each course is
di stributed anpbng faculty nenbers ensuring that all topics are covered
appropriately to the satisfaction of the students. ¢« A list of the courses to
be taught during the two senesters of an academ c year and the nanes of the
faculty menbers who will teach various topics is distributed to the students at
the beginning of the year. « Aregular tinmetable for the entire termensures
that the classes are held on a regular basis.  Informal evaluation of course
conpletion is done at departnental level regularly fromtinme to tinme. « A
special tinmetable is prepared at the end of a termto ensure that the syllabus
is appropriately conpleted.  Conprehensive evaluation of students is done
t hrough project work in few subjects, assignnments, semnars, class
interactions, internal test conducted by the college and final senester-end
exam nation conducted by the Gujarat University.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tal ly Ni | 09/ 03/ 2020 Ni | Yes Yes
Advanced
Level 1
VBA Ni | 20/ 05/ 2019 Ni | Ni | Ni |
Entrance
Exam

coachi ng




Ni | 18/ 07/ 2019 Ni | Yes Ni |
Competitive
examns
coachi ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 98 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Nat i onal Cadet Corps 15/ 06/ 2019 703
Nat i onal Service Schene 15/ 06/ 2019 703

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BCom Statistics 27

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The college regularly collects online structured feedback about the syllabus,
its delivery and teaching-learning fromthe students every senester. This
feedback is anal ysed through the ERP. The course feedback is given to the HODs
of the concerned departnments. At departnental neetings, the sane is discussed



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9406_Program_introduced_1628921911.xlsx

concerns.
Guj ar at

i ndi vi dual
princi pal

courses in future.

with a view to nodifying the teachi ng nethodol ogy so as to address the

The course feedback is also shared informally with the menbers of the
Uni versity Board of Studies for appropriate nodifications in the
The report of the faculty feedback is shared with the
faculty. There is a one-to-one neeting of the concerned teacher,
and the Academ c Advi sor for suggestions and corrective action.

t he

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Statistics 40 60 35
MCom Account ancy 125 200 128
BCom Account ancy 670 800 668
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1821 244 8 Nill 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
13 11 6 14 Nill Nill
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

and reaching a greater self-understanding.

All full-time teachers have been assigned a class to which they act as mentors. The teachers conduct special
meetings with the class and mentor the class. The students can approach their class mentors any other time as
well if they have any specific issue to be addressed. In addition, the College has a functional Personal
Counseling Cell where the students can feel free to contact designated counselors to share their personal
problems and to its solution. The Cell supports students in various problematic situations including but not
restricted to stress, confusion, conflicts, worry, anxiety, depression, grief, etc. Personal counseling is also helpful
for a variety of reasons like coping with major life challenges, dealing with childhood trauma, self-improvement

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1821

13

1: 140




2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

19

13

6

Nill

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr Mona Kel shi kar

Pri nci pal

Menmber of the
Board of Studies of
English at Cujarat

Uni versity

2019

Prof Pravin
Par mar

Associ at e
Pr of essor

Member of Board

of Studi es of

Statistics at
Guj arat University

2019

Dr Ni sha Bhavsar

Associ at e
Pr of essor

Menber in the
Executive Commttee
of Quj arat
University Area
Account ancy
Teachers’
Associ ation

2019

Dr Parag Shah

Associ at e
Pr of essor

Resource person
at the 3-days
wor kshop cum
training for
faculties and
researchers on
“Mar ket i ng
Anal ytics with R
at Anand
Agricul ture
University” for a
project by World
Bank

2019

Dr Parag Shah

Associ at e
Pr of essor

Resour ce person
at the 2-days
wor kshop on
“Statistical
Anal ysi s of
Bi ol ogi cal Research
using R
programm ng” at
Dol at - Usha
Institute of
Appl i ed Sciences,
Val sad.

2019

Dr Parag Shah

Associ at e
Pr of essor

Resour ce person
to conduct a




sessi on on “Basic
Statistical
Anal ysi s using
Excel " at refresher
course on Commerce
and Managenent for
Uni versity and
col | ege teachers
organi zed by UGC -
Human Resource
Devel opnent Centre,
Gujarat University.

2019 Dr Parag Shah Associ at e Menber of Board

Pr of essor of Studies of
Statistics at

Gujarat University

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MCom 0500000 Senmest er 29/ 02/ 2020 26/ 05/ 2020

BCom 0100000 Senest er 29/ 02/ 2020 26/ 05/ 2020

MCom 0500000 Senest er 28/ 09/ 2019 26/ 11/ 2019

BCom 0100000 Senest er 28/ 09/ 2019 26/ 11/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per the guidelines issued by the UGC and the Gujarat University, the Coll ege
now foll ows the senester systemfor the B Comand M Com prograns. Accordingly,
the B Comprogramis a six—senester programand M Com a four-senester program
wi th enmphasis on continuous internal evaluation. ¢ The College follows the
exam nation and eval uati on system as declared by the Gujarat University from
time to time, where 30 weightage (30 marks) in each course at each senester is
given to internal evaluation by the College. O this, the College allots 15
mar ks on the basis of performance in the college internal test, 10 marks for
assi gnnents/ projects/ seminars/ class interaction and 5 marks for attendance
in the class. This pattern of internal evaluation is comunicated to the
students on the very first day of the College. ¢« |If any changes are introduced
in the syllabus, exam nation or evaluation pattern by the University, the
University inforns the Coll ege and the Col |l ege makes them known to the faculty
nmenbers as well as the students. ¢ Past year paper sets of the College interna
tests and Gujarat University final exam nation are made available in the
library for the ready reference of students as well as faculty. ¢ The Coll ege
puts a | ot of enphasis on assignnent witing by students by |linking themwth
i nternal marks. Assignnments conprise of questions in such a way that they cover
the entire syllabus in every subject. Assignnents in a few subjects |ike
English, Commercial Communication, Statistics and Managenent are collected in
the online node as against the traditional way of witing them < Students are
encouraged to nmake presentations instead of witing assignments in certain




courses |ike Conputers to enable self-learning in students. ¢ Students do
research, and prepare and submt projects in subjects |ike Special Statistics
as a part of evaluation. A viva-voce exam nation is conducted as a part of the

internal evaluation. ¢ The College insists on regularity in attendance, by

linking it to internal marks. Students who have failed to neet the m nimum
required standards of attendance are not allowed to wite the internal test as
wel | as the final exam nation. ¢ The College has a proper verification system
in place for addressing student grievances related to attendance, exam narKks,
internal narks, etc. Students have an access to their attendance status in the

coll ege ERP also. ¢ Students are given an opportunity to see the eval uated

answer sheets in the presence of the exam ners and are given insights into
i mproving their performance in future. ¢« The Col |l ege anal yses the results of

the students for each subject and takes suitable actions for performance

i mprovenent .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e As an academ c year ends, an academ c cal endar is prepared for the next year
pl anning for the teachi ng days and exani nation days, considering the holidays
and vacation period. Departnental neetings are held for distribution of
teaching work | oad and topics for the next academ c year. Students are al so
provi ded a copy of these details. ¢ Aregular tinetable for the entire senester
ensures that the classes are held on a regular basis. It is ensured that all
topics in all courses are covered appropriately by faculty nenbers in regul ar
cl asses or special classes to the satisfaction of the students. e« Conprehensive
i nternal evaluation of students is done at the college |evel through project
work in few subjects, assignnents and internal test conducted by the college. -
The tentative dates of exam nation, pattern of internal evaluation and other
rel evant details |ike weightage of tests, attendance, assignnents, projects,
sem nars, etc. are comunicated to the students on the very first day of the
Coll ege. « The cut-off date for ensuring mninum attendance i s comunicated to
the students well in advance. Attendance of the students is uploaded on the ERP
regularly. Students can keep a track of their attendance record. Students
failing to nmeet the attendance criteria are inforned well in tinme about the
deficit and are debarred fromwiting the college test. ¢ The questions for
assignnents are di splayed on the notice board, uploaded on the ERP and hard
copies are also nmade available to the students at the Convenience Centre well
intime. The date for collection of the assignnents is decided well in advance
and conmuni cated to the students al so. This ensures that students have enough
time to wite their assignnents properly. ¢« The actual dates of the coll ege
test are announced at | east one nonth in advance. The schedul e for the coll ege
test is displayed on the notice board in tinme for the reference of the
students. Till date, the college has al ways adhered to the schedul e and has
never been required to revise the test dates or the schedule. ¢« The schedul e
for the additional test for students who have missed out on the regul ar test
due to any reason is also announced in such a way that the evaluation and ot her
formalities are conpleted so as not to disturb the academ ¢ cal endar. ¢ The
internal nmarks are calculated at the college |evel including marks for
attendance, project/assignments and coll ege test and are upl oaded on the
uni versity portal as per the university schedule. ¢ The tentative dates for the
university final exam nation are declared by the university in its acadenm c
cal endar every year. The final dates for various exam nations and the schedul es
are announced | ater on the university website. As soon as the announcenent is
made, the coll ege displays the dates and the schedules on the notice board. -
The college plans all its co-curricular activities in synchronization with the
academ c cal endar. Co-curricular activities are planned so as not to disturb
the regul ar cl asses.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. hl col |l ege. edu/ student-1i fe/ programme-and- cour se- out cones/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
0500000 MCom 112 108 96. 43
Account ancy
0100000 BCom 538 529 98. 33
Account ancy,
Statistics

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

NOT APPLI CABLE

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nat i onal
in Digital Media Design
in collaboration with
Xpl ora Desi gn School ,
Ahmedabad

Car eer Awar eness

and Ener gi ng Technol ogi es

Rai nbow Pal ette Cl ub

07/ 01/ 2020

Seni nar
MBA Entrance examin
col | aboration with CPLC
Pvt Ltd

for Awar eness for

HLCC Enpower nent
Initiative

20/ 05/ 2019

Sem nar
UPSC exans in

Servi ces

for Awar eness for

col l aboration with Saturn

HLCC Enpower nent
Initiative

18/ 07/ 2019

Sem nar on Career

in SAP

HLCC Enpower nent

29/ 08/ 2019



https://www.hlcollege.edu/student-life/programme-and-course-outcomes/
NOT APPLICABLE

in collaboration with ERP Initiative
Consul ting Pvt Ltd

Lecture on | npact of Info Strings Cub 17/ 01/ 2020
Di sruptive Technol ogi es
on Career in
col |l aboration with CA
Anit Desai and Associ ates

Orientation Program for | QAC 28/ 01/ 2020
students for Banking
Course in coll aboration
with TCS

Lecture on Study and Wrk Info Strings Cub 05/ 07/ 2019
Qpportunities for
comrer ce graduates in the
us

Lecture on Role of Soft Pl acement Cel | 30/ 08/ 2019
skills in enployability
in collaboration with
Syner gy School of
Busi ness Skills

Sem nar on Career Info Strings Cub 04/ 01/ 2020
Pl anning in coll aboration
wi th Super 20 Training
Institute

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Statistics 1 Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9406_journals_notified_on_UGC_1629965385.xlsx

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Statistics 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 9 Nill 1 7
nar s/ Wor kshops
Present ed 2 1 Nill Nill
papers
Resour ce Nill Nill 2 1
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9406_Books_and_Chapters_1629965367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9406_Extension_1629881977.xlsx

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

cyl/collaborating
agency

Name of the scheme |Organising unit/Agen | Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0.92 0.92

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Sem nar halls with ICT facilities Exi sting
Canpus Area Exi sting
Classroons with W-Fi OR LAN Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting

Cl assroons with LCD facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9406_Students_in_extension_1629882541.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9406_MoU_1629885207.xlsx

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
55227 2456840 743 216011 55970 2672851
Ref erence
Books
Text Nl 892599 Nl Ni Tl Nill 892599
Books
Jour nal s Ni Tl Ni Tl 40 96118 40 96118
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

is developed

Name of the Teacher Name of the Module Platform on which module Date of launching e-

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 51 1 52 1 1 9 16 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 51 1 52 1 1 9 16 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on

Assigned budget on Expenditure incurredon




maintenance of academic physical facilities maintenance of physica
facilities facilites

28. 07 2551269 18.79 4598199

academic facilities

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Uilizing facilities ¢« The College building is used to conduct not only B Com
classes of HL College of Coomerce, but also evening classes of the HL Post-
Graduate Centre and norning classes of the B Com programe of the Ahnedabad
Uni versity (the private university established by the Ahnedabad Educati on
Soci ety, the parent body of H L College of Comerce). Thus the class-timngs of
various institutions are planned in such a manner that there is an optinmal use
of all infrastructure including conmon facilities |ike classroons, auditorium
sem nar room and conference hall. ¢ The college building and staff are made
avai |l abl e for conducting Gujarat University exam nations, as also for Qujarat
Uni versity centralized adm ssion procedure, student counselling and form
verification procedure. ¢« The college also nakes its prem ses and the staff
avail abl e for conducting various national |evel and state |evel conpetitive
exam nations, and staff selection exam nations conducted by the Governnment and
Hi gh Court on Sundays and holidays and during the vacation period. The buil ding
and prem ses are nade avail able for el ections and various government neetings,
trainings and programmes. ¢ The prem ses and grounds of the college canpus are
al so made available to the Alumi Association and other organizations for
organi zi ng vari ous programmes. ¢ The college cricket ground, basketball court
and pavilion are rented out to sports associations, clubs and corporates for
hol ding their sports tournanents and matches. ¢ Facilities are also provided to
conduct exam nations of foreign universities and institutes on a special basis
on the request of examinees. Maintaining facilities « The Coll ege receives a
Mai nt enance Grant fromthe governnent for naintaining various physical
facilities. These facilities are owned by the managenent, the Ahnedabad
Education Society. The nmanagenent charges a token rent fromthe college for
usi ng the physical infrastructure, which is covered under the Mintenance
grant. ¢ The College prepares a list of required infrastructural changes and
mai nt enance needs in the beginning of the year. For every activity a budget is
all ocated and utilized. « The Coll ege does not directly appoint staff for
routine repairs and mai ntenance. The nmanagenent runs an office that has an in-
house estate departnent which has appointed all the necessary staff to take
care of routine infrastructural repairs and nai ntenance related to
electrification, plunbing and carpentry. Wenever a need arises at the Coll ege,
a Request Note is raised by the College, the requirenment is communicated to the
managenent and is pronptly addressed. ¢ Large infrastructural renovations and
maj or repairs/changes in the facilities are taken care by the management, which
awar ds contracts to agencies after scrutinizing mninmmthree quotations. ¢ For
routi ne mai ntenance of conputers, printers, projectors, close circuit caneras,
water purifiers, water coolers, air-conditioners, EPABX |ines and gardens for
mai ntai ning cleanliness in the canpus and in the building and for ensuring
round-the-cl ock security, contracts have been given to outside agencies by the
managenent. The char ges/ expenses are appropriately charged to various
institutions using the conmon facilities. ¢ Regular Cass |V enployees of the
college maintain cleanliness in the college offices.

https://www.hlcollege.edu/student-life/college-facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



https://www.hlcollege.edu/student-life/college-facilities/

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Nill Ni |l Ni |l
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
89 89 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 Ni |l Nill Nill Nil I Nil |

View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9406_Scholarships_1629886286.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9406_Guidance_1629888969.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9406_Placement_1630123967.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9406_Progression_1630124005.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

HLCC has an active Students’ Council conprising of 26 class representatives,
two each fromtwel ve classes of B Comand one each fromtwo cl asses of M Com
Menbers are nominated to the Council on nerit basis. Ofice bearers, who are
nom nated from anongst them take lead in shouldering responsibilities in
pl anni ng, organi zing, delegating and carrying out co-curricular activities at
the College. ¢ The Students’ Council under the guidance of the Faculty-in-
charge organi zes inter-college conpetitions and events, and cel ebrates various
festival s/days at the college viz. |Independence Day, Teachers day, Friendship
day, Republic day, etc. The Council annually organizes the cultural festival of
the coll ege “Expressions”. Each menber of the Students’ Council is assigned the
task of coordinating various events and conpetitions organi zed by vari ous
activity clubs at the College. « The General Secretary and the Ladies
Representative are nenbers of the | QAC. The CGeneral Secretary plays an
i mportant role by providing student inputs for meking various changes at the
Col | ege. The Ladi es Representative is a nenber of the CADC (Col | egi ate Wonen’s
Devel opnent Cell), which works for the financial, social and enotiona
enpower ment of girl students. ¢ The Students Council notivates students to
participate in various events and conpetitions. It also acts as a liaison
bet ween the students and the coll ege, meking suggestions and di scussing
probl ens faced by the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

H L has a strong alumi association since 1988 and has nore than 6500 nenbers.
H L College Alumi Association (HLCAA) acts as a |ink between the alumi and
the alma mater. It ainms to fulfil the desire of past students to have

fell owship and hel ps them create an enotional bond with the coll ege where they
spent inportant years of their lives. HLCAA al so enables the alumi to
participate in activities which contributes to the general devel opnent of the



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9406_Qualifying_1630124025.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9406_Activities_Organised_1629890469.xlsx

college. It has its office on the HL canpus. H L College Alumi Association
regularly organi zes: ¢ Entertai nment Events - Garba, Live concerts, Dranm,
Movi es ¢« Sports Meet, Health Awareness Canps Health Run ¢ Annual Dinner with
Housie ¢ Year-wi se Batch Meets ¢ Various cultural and social events e

Net wor ki ng Opportunities ¢ Regular study circle neetings/workshops on energing
topics by expert facilities It also published a periodic Newsletter “A umi

Voi ce”.

5.4.2 — No. of enrolled Alumni:

234

5.4.3 — Alumni contribution during the year (in Rupees) :

300000

5.4.4 — Meetings/activities organized by Alumni Association :

1 07 April 2019 9.00 am Career Counceling JITO H L. New Building Jainil Shah
300 2 31 July 2019 6.30 pmA G M Menbers HL Auditorium M. Pam | Shah 50 3 05
Sept enber 2019 11.50 to 3. 00 pm Teachers day Governing Council Menber HL C C
AMSOM M. Anuj Mehta 50 4 04 Cctober 2019 7.00 To 12.00 pm Dandi a Menbers and
Guest HL Ground M. Ravi Agrawal 8000 5 05 Cctober 2019 7.00 To 12.00 pm
Dandi a Menbers and Guest HL Gound M. Ravi Agrawal 10000 6 21 Decenber 2019
06: 00 To 10:30 pm 1994 Batch Meet 1993 Batch Mates H L Ground M. Bhavesh
Rat hod M. Rajiv Shah 200 7 25 Decenber 2019 9. 30am To 2.00 pm Sports Meet
Alumi Menbers HL Plaza M. Bhavesh Rathod M. Rajiv Shah 150 8 28 Decenber
2019 11:30 amto 02: 30 pm Cooki ng Master C ass Alumi Menbers and Students AES-
HLCAA Pavilion Ms. Anchal Agarwal and Ms. Bina Shah 75 9 04 January 2020 06: 00
To 10:30 pm 1978 Batch Meet 1978 Batch Mates HL G ound M. Bhavesh Rathod M.
Rajiv Shah 120 10 19 January 2020 07:00 anifo 10.30 am Fitness Party Fitness
Trainer HL Plaza M. Rajesh Ravani M. Jainil Shah 400 11 25 January 2020
11:30 amto 02:30 pm Makeup Skin Care Alumi Menbers and Students AES- HLCAA
Pavilion Ms. Anchal Agarwal and Ms. Bina Shah 60 12 26 January 2020 9. 30am To
2.00 pm Cricket Match, Painting Photography conpetition Alumi Menbers St.
Xaviers Loyla Ground M. Mehul Shah 50 13 11 February 2020 05.30 pm To 7.15 pm
Prin. S. V. Desai Menorial Lecture Shri Sanjeev Sanyal G CT Auditorium M.
Jaini|l Shah 400 14 29 February 2020 6.30 pm To 10.0 pm Annual Dinner wth
Housi e Alumi Menbers H L Plaza M. Rajesh Ravani 543 15 29 February 2020 06: 00
To 10: 30 pm Karaoke Alummi Menbers H L Plaza M. Sanjay Shukla 543 16 01 March
2020 9.30am To 2.00 pm Heal th Awareness Bl ood Donati on Canp Alumi Menbers H L
New Bui |l ding M. Rajiv Shah 250

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The managenent structure of the college is decentralized and participative,
wi t h Ahnedabad Education Society (AES) at the helmof affairs. The Academ c
Counci|l constituted by the AES consists of the Director AES, Academ c Advisor
and the Principals of the five grant-in-aid colleges under the AES. The
Acadeni ¢ Council takes inportant decisions after el aborate discussions, which
are later inplenented by the Principals in their respective colleges. The
Principals are authorized to govern and rmanage the coll eges within the purview
of the rules and regulations |aid dow by the Governnent of Gujarat, Gujarat
Uni versity and the AES. « Wthin the college, all major decisions pertaining to
acadeni c cal endar including teaching-Iearning, exam nations, events and
activities are taken after discussions at Faculty neetings which are convened
by the Principal quarterly. ¢ Professors-in-charge of activity clubs in




di scussion with student groups and Principal chart out the plan and budget for
various activities. After basic planning, Professors-in-charge take all further
deci sions on their own.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Few facul ty nenbers are on the Board

of Studies of the Gujarat University.

They becone instrunmental in bringing
about changes in the curricul um

Teachi ng and Learni ng Student centric nmethods like role
pl ay, case study, simulation, etc have
been used to make | earning an enjoyabl e
experience for the students. Faculty
menbers used technology to a good
extent to involve students in self-
| earning as well.

Exami nati on and Eval uati on In tandem wi th t he changi ng
requi renents of the University and the
Governnment, the College revised the
i nternal eval uation pattern.

Assi gnments were col | ected and
exam ned, and Col | ege internal exans
were conpleted in accordance with the
Cuj arat University academ ¢ cal endar

before the | ockdown canme into effect in
Mar ch 2020.

Research and Devel opnent Faculty menbers have been encouraged
to conplete their PhD studies and al so
i nvol ve thensel ves in research.

Li brary, I CT and Physi cal Facilities provided include NaMb e-
Infrastructure / Instrunmentation tablets to students under the
Gover nnent of Qujarat schene, | aptops
to faculty and I CT enabl ed cl assroons.

I ndustry Interaction / Collaboration The College invites experts fromthe
i ndustry to make the students aware of
the requirements and expectations as
they graduate. This hel ps to prepare
themwell to face the outside world.

Admi ssi on of Students Online adni ssions centralised at the
CGujarat University ensures that
adm ssion to the college is done on a
nerit-based fair system

Human Resource Managenent Trai ning progranmes for teaching and
non-teaching staff ensure that they are
updated with the | atest devel opnents.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details




Adm ni stration

The Col |l ege ERP hel ps in various
adm ni strative functions |ike
mai ntai ning faculty and student
dat abase, facilitating processes like
adm ssions, fees collection,
attendance, exam nation, etc.

Fi nance and Accounts

A tailor-nmade accounting software for
accounting hel ps to nmaintain college
accounts properly.

Student Adm ssion and Support

The adm ssions are centralized at the
Gujarat University and are conpletely
online. The College ERP records the
student data fromthe tine of their
adm ssion. Students al so have access to
t he ERP t hrough which they can access
their progression at the coll ege.

Exam nati on

MCQ based assignnents are coll ected
online in a few subjects. Marks entry
is done by the faculty in the ERP.
Internal evaluation results are derived
wi t hout any human interface through the
ERP.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the Amount of support
professional body for
which membership

fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP on Nill 9 Ni I
Banki ng 16/ 12/ 2019 |20/ 12/ 2019
for
Busi ness
Process
Managenent
2019 Sem nar Sem nar 10 5
on “Good on “Good ]01/10/2019 |01/10/2019
Lifestyle | Lifestyle
and its and its
i mpact on | imnpact on
t he t he



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9406_Faculty_Emp_1629966238.xlsx

Managenent |Management
of Maj or of Maj or
D seases” D seases”

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

i nt er net,
of

Rei nmbur senent
regi stration fees of
programes attended

al | owance, Provi dent
Fund, Pension schene,
Sick | eave, Leave
encashnent

Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 2 16/ 09/ 2019 06/ 10/ 2019 21
Programe in Co
nmer ce/ Account a
ncy organi sed
by UGC HRDC
Quj ar at
Uni versity
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Ni Tl Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Group insurance, Group nedi cal Acci dental Death
Lapt ops, Air-conditioned i nsurance, Medicl aim I nsurance, Schol arshi ps,
staf froom Personal Conveyance al | owance, Free Wfi, Free
m crophones, Free Uni f or m Washi ng wor kshops, Resource

support for activities

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nternal and external
I nternal financial
fi nanci al

account ant .
Princi pal

If at all

qgueries. ¢ Academ c audit

Queri es,

financi al
audi t
audit on an annual
there are unsol ved queri es,
and thereafter
accountant of the Coll ege was able to provide appropriate answers to all
is also conducted at the Coll ege on an annual

if any, are solved by the Principal.

basi s.

by the managenent. In the

audits are conducted regularly at the Coll ege.
i s conducted on a sem -annual

basi s, and external

e Audit objections are settled by the
they may be settled by the

| ast five years, the

basi s.

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

A Square Brand
Sol uti ons

20000

Student activities




No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes Meht a, Sheth No Ni Il
and Associ at es
Adm ni strative Yes Meht a, Shet h No Ni Tl
and Associ at es

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No Data Entered/ Not Applicable !!!

6.5.3 — Development programmes for support staff (at least three)

Excel

1. Ofice Etiquettes skills devel opnent wor kshop by Prof Hervez Bharucha 2. M
training by Dr Parag Shah 3. Docunentation training by Prof Pravin Parmar

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Process

1. Redesigning of the College website 2. Inplenentation additional nodul es of
ERP at the college 3. Inproving docunentation
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Car eer Nill 04/ 01/ 2020 04/ 01/ 2020 87
Orientation
Sem nar
2020 Nill 28/ 01/ 2020 28/ 01/ 2020 150
Orientation
Pr ogr amre
for students
for Banki ng
Cour se
2019 Ni |l 28/ 06/ 2019 03/ 07/ 2019 700
Orientation
Pr ogr amre
for Freshers
2019 FDP on Nill 16/ 12/ 2019 20/ 12/ 2019 9
Banki ng for
Busi ness




Managenent

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness 20/ 08/ 2019 20/ 08/ 2019 500 350
Programe to
sensitize
students
t owar ds
Vi ol ence
agai nst Wnen
St at e- | evel 05/ 12/ 2019 05/ 12/ 2019 170 30
Conf erence on
Enpoweri ng
Wonen Legal |y,
Psychol ogi cal |y
& Financially
Wor kshop on 28/ 12/ 2019 28/ 12/ 2019 35 Nil I
Cooki ng
S C Dw vedi 10/ 01/ 2020 10/ 01/ 2020 25 13
I ntercl ass
El ocuti on
Conpetition
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
The college insists on the use of LED |lights at all places. LED light fitting
is installed whenever any fitting is to be changed. The Col | ege ensures proper
di sposal of its e-waste. O d conputers, nonitors, printers, equipnments, etc.
are either given away as exchange agai nst new purchases, or sold as scrap to
appropriate vendors. Percolation wells have been nmade at various |locations in
the coll ege canpus, which act as catchnent areas for rain water flow ng out of
the campus. Rain water gets collected in the large cricket ground in the
col | ege canpus, seeps in and recharges the underground water table.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 9
Rest Roons Yes 9
Scri bes for exam nation Yes 39
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
and staff

locational |engage with




advantages and
and disadva |contribute to

ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Research and Publicati on

Title Date of publication Follow up(max 100 words)
H L Handbook on Human 20/ 06/ 2019 https://ww. hl col | ege. e
Val ues and Prof essi onal du/ wp- cont ent / upl oads/ 201
Et hi cs 8/ 03/ hl cc- handbook- on- hum
an-val ues- and-
pr of essi onal - et hi cs. pdf
H L Code of Ethics for 20/ 06/ 2019 https://ww. hl col | ege. e

du/ wp- cont ent / upl oads/ 201
8/ 03/ hl cc- code- of - et hi cs-
for-research-and-
publi cati on. pdf

H L Handbook on Code of 20/ 06/ 2019
Conduct for students

https://ww. hl col | ege. e
du/ wp- cont ent / upl oads/ 201
8/ 03/ hl cc- handbook- on- cod

e- of - conduct - f or -
st udent s. pdf

non-teachi ng staff

H L Code of 20/ 06/ 2019 https://ww. hl col | ege. e
Pr of essi onal Ethics for du/ wp- cont ent / upl oads/ 201
teachers 8/ 03/ hl cc- code- of - prof ess
i onal - et hics-for-
t eachers. pdf
H L Code of Conduct for 20/ 06/ 2019 https://ww. hl col | ege. e

du/ wp- cont ent / upl oads/ 201
8/ 03/ hl cc- code- of - conduct
-for-non-teachi ng-
st af f. pdf

H L Code of Conduct for 20/ 06/ 2019
i brary users

https://ww. hl col | ege. e
du/ wp- cont ent / upl oads/ 201
8/ 03/ hl cc- code- of - conduct -

for-1library-users. pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Solid waste nmanagenent Rain water harvesting Plastic free canpus Mving towards
paper |less office Pronoting use of public transport and encourage vehicle pool
Encouragi ng use of LED |ights

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The coll ege has a practice of playing a prayer on the classroom broadcast



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9406_Inclusion_1629970799.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9406_promotion_activities_1630055551.xlsx

system everyday before the classes begin for the day. The prayers are sel ected
W thout any religious bias. The coll ege has a transparent eval uation system
Any student who wi shes to see his eval uated exam answer sheet is given a chance
to have a look at it in the presence of the evaluator. H's doubts are cleared
and the student understands how to rectify his mistakes in the future
exam nations. In case, there is an error in evaluation, the marks are rectified
al so.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

What di stingui shes HLCC from ot her educational institutes is not only the fine
bl end of activities we offer, but also the manner in which we propound them and
i ncul cate the values of integrity, conpetitive edge, teamspirit and | eadership
anmong our students. In order to put up an event, students work under the
gui dance of faculty nenbers and take up the entire responsibility fromformng
a team leading it to taking care of each aspect like logistics, finance,
sponsorship, promotion, scheduling, hospitality, photography, etc. Thus HLCC
trains themto co-ordinate, manage and sol ve probl ens enabling themto becone
| eaders and team buil ders. Sone activity clubs at the College are: Orators’
Podi um for debates, hat speeches, elocution, poetry recitation, poetry
conmpletion, creative witing, essay witing, group discussions, etc. Jhankaar
Beats Dance Club for classical, folk and western dance Harnony Misic Cub for
vocal and instrunmental Indian and Western nusic Rai nbow Palette Club for fine
arts like painting, poster naking, collage, cartooning, rangoli, nehndi, clay
nodel i ng, phot ography, face painting, etc. Theatre Artists Club for performng
arts like drama, skit, nmono-acting, mmcry and mnme. Infostrings Cub for
managenent ganes, case study, advertising and nmarketing conpetitions, etc.
Ei nstein’s Protégées Quiz C ub HLCC SAYEN Eco Buddy C ub for environnental
i ssues and sust ai nabl e practices

Provide the weblink of the institution

https://ww. hl col | ege. edu/

8.Future Plans of Actions for Next Academic Year

Wth the Covid pandem c | oom ng around, the College has planned the foll ow ng
for the abnormal academ c year ahead. ¢ To instill psychol ogi cal preparedness
anmong all stakeholders to adapt to the inpending challenges ¢ To upgrade
infrastructure at the college for online teaching ¢ To organi ze training
programes for enhancing technol ogical skills of teachers for effective online
teaching ¢ To design online internal evaluation processes at the college ¢ To
provi de necessary training to adnmnistrative staff for initiating online
adm ni strative processes ¢ To acquaint the students with the transformation in
| ear ni ng net hodol ogy * To provide resource support to needy students for online
| earning ¢ To encourage students to engage in socially useful activities during
the pandemi c ¢ To organi se webinars for various student support activities |ike
career opportunities in the challenging tinmes, studying abroad, personality
devel opment, etc ¢ To utilize governnent grants received to upgrade enployability
skills of the students e To organi ze socially useful activities in collaboration
with the Alummi Association ¢ To co-ordinate and organi ze a Mega Pl acenent Fair
in collaboration with the Governnent of Gujarat
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